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	[bookmark: table01]FACULTY OF COMPUTER SCIENCE AND MANAGEMENT 

SUBJECT CARD

Name of subject in Polish Zachowania Organizacyjne
[bookmark: _GoBack]Name of subject in English Organizational Behavior
Main field of study (if applicable):  Management 
Specialization (if applicable): Business Management
Profile:  academic 
Level and form of studies: 1st level
Kind of subject: obligatory 
Subject code ZMZ 1027
Group of courses NO
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	
      30
	
      30
	
	
	

	Number of hours of total student workload (CNPS)
	
      60
	
       60
	
	
	

	Form of crediting
	crediting with grade*
	crediting with grade* 
	Examination / crediting with grade*
	Examination / crediting with grade*
	Examination / crediting with grade*

	For group of courses mark final course with (X) 
	
	
	
	
	

	Number of ECTS points
	      2
	       2
	
	
	

	including number of ECTS points for practical (P) classes 
	
	      
       2
	
	
	

	including number of ECTS points for direct teacher-student contact (BK) classes
	
      1.0
	
      1.0
	
	
	


*delete as applicable
	[bookmark: table03]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
1. Completed course in Organization and Management Field


\
	[bookmark: table04]SUBJECT OBJECTIVES
C1 Understanding the essence and correctness of organizational behavior
C2 Identification of organizational behavior determinants and assessment of their impast on the organization’s functioning
C3 Management of organizational behaviors of contemporary organizations
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	SUBJECT LEARNING OUTCOMES
relating to knowledge:
PEU_W01 Knows the meaning and goals shaping organizational behavior
PEU_W02  Knows the the conditions and their impast on organizational behavior
PEU_W03 Knows the models and mechanizm of their functioning in relation to creating organizational behavior
relating to skills:
PEU_U01 Is able to identify key factors shaping organizational behavior
PEU_U02 Is able to use tools for organizational behavior in practice

relating to social competences:
PEU_K01 Is oriented on ethical and responsible attitudes in specific situation in the practice functioning of enterprise
PEU_K02 Is aware of the requirement to devote effort and time to assess the circumstances influencing on organizational behavior
PEU_K03 Has a fair view of the relation between supervisor and subordinates
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	PROGRAM CONTENT

	Lectures
	Number of hours

	Lec 1
	Genesis and essence of organizational behavior
	         2

	Lec 2
	Determinants of organizational behaviour. Definitions and interpreatations.
	         2

	Lec 3
	Individual behavior on organization
	         2

	Lec 4
	Group behavior in organization
	         2

	Lec 5
	Inter –organizational behavior. Integration and competition
	         2

	Lec 6
	Basic relation of the organization with environment. Cooperation
	         2

	Lec 7
	Strategic reaction of the organization toward environment
	         2

	Lec 8
	Methods and techniques for shaping organizational behavior and attitudes
	         2

	Lec 9
	Leadership and styles of leading. Leader’s competence profile
	         2

	Lec 10
	Communication processes in organization. Communication tools
	         2

	Lec 11
	Negotiations. Methods and styles of negotiations
	         2

	Lec 12
	Organizational culture
	         2

	Lec 13
	Behavior ethics in organization
	         2

	Lec 14 
	Proofing of student’s level of knowledge
	         2

	Lec 15
	Recapitulation and final assessment
	         2

	
	Total hours
	         30
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	Classes 
	Number of hours

	Cl 1
	Leadership
	         2

	Cl 2
	Organizational behavior and leadership in international organization
	         2

	Cl 3
	Solidarity in organization. About cohesion of group and organization
	         2

	Cl 4
	Together or not. Individuality vs. group activities regarding the effectiveness, efficiency and coherence of the organization
	         2

	Cl 5
	The importance of organizational culture for shaping organizational behavior
	         2

	Cl 6
	Is there a global culture, i.e. about the interpeneration of cultures in the organization
	         2

	Cl 7
	Communication in organization
	         2

	Cl 8
	Motivation in organization
	         2

	Cl 9
	Decision making in organization
	         2

	Cl 10
	Conflicts in organization
	         2

	Cl 11
	Failures in shaping organizational behavior
	         2

	Cl 12
	Employee „difficult” in organization. Role of group and leader
	         2

	Cl 13
	Ethical standards in organization
	         2

	Cl 14
	Pathology in organization
	         2

	Cl 15
	Recapitulation and final assessment
	         2

	
	Total hours
	        30
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TEACHING TOOLS USED

	N1. Lecture (passive paricipation)
N2. Multi techniques (presentation)
N3. Discusion (including Internet panels)
N4. Own work (literature studies)
N5. Case study



EVALUATION OF SUBJECT LEARNING OUTCOMES ACHIEVEMENT
	[bookmark: table0C]Evaluation (F – forming (during semester), P – concluding (at semester end)
	Learning outcomes number
	Way of evaluating learning outcomes achievement

	F1
	PEU_W01, PEU_W02  
PEU_W03, PEU_K01, PEU_K03
	Activity measurement through class attendance


	F2
	PEU_W02, PEU_W03, PEU_U01, PEU_U02
	Measurement by assessing the level of presentation preparation


	F3
	PEU_W01, PEU_W02, PEU_W03, PEU_K01, PEU_K03
	Mesurement by assessing the preparation for discussion

	F4
	PEU_W02, PEU_K02
	Messurement by evaluation own studies

	C = 0,25F1 + 0.25F2 + 0,25F3 + 0,25F4
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PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1]  Gros U. ,Zachowania organizacyjne w teorii i praktyce, PWN, Warszawa, 2003
[2]  Kmiotek K., Piecuch T., Zachowania organizacyjne. Teoria i przykłady, Difin, Warszawa 2012
[3]  Kuc B.R., Moczydłowska J., Zachowania organizacyjne, Difin, Warszawa, 2009
[4]  Potocki A., Zachowania organizacyjne Wybrane zagadnienia, Difin, Warszawa, 2005
[5]  Robbins S.P., Zachowania w organizacji, PWE Warszawa 2004

SECONDARY LITERATURE:
[1]  Bednarska-Wnuk I., Michalak J.M, Świątek-Barylska I., Zachowania organizacyjne. Organizacja jako przestrzeń kształtowania zachowań pracowników, Wydawnictwo Uniwersytetu Łódzkiego, Łódź 2015
[2]  Kołodziejczak M., Czajkowska M., Januszkiewicz K., Zachowania organizacyjne Relacje społeczne w przestrzeni zmian, Wydawnictwo Uniwersytetu Łódzkiego, Łódź 2015
[3]  Penc J. Zachowania organizacyjne w przedsiębiorstwie, Wolters Kluwer, Warszawa 2011
[4]  Szaban J., Zachowania organizacyjne Aspekt międzykulturowy, Wydawnictwo Adam Marszałek, Warszawa 2007

	

SUBJECT SUPERVISOR (NAME AND SURNAME, E-MAIL ADDRESS)

	Prof. dr hab. inż. Zbigniew Malara, zbigniew.malara@pwr.edu.pl




*delete if not necessary
